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Equity, Diversity, and Inclusion  

The American Library Association affirms that equity, diversity, and inclusion are central to the 
promotion and practice of intellectual freedom. Libraries are essential to democracy and self-

government, to personal development and social progress, and to every individual’s inalienable 
right to life, liberty, and the pursuit of happiness. To that end, libraries and library workers 

should embrace equity, diversity, and inclusion in everything that they do. 

• “Equity” takes difference into account to ensure a fair process and, ultimately, a fair 
outcome. Equity recognizes that some groups were (and are) disadvantaged in accessing 
educational and employment opportunities and are, therefore, underrepresented or 
marginalized in many organizations and institutions. Equity, therefore, means increasing 
diversity by ameliorating conditions of disadvantaged groups. 

 
• “Diversity” can be defined as the sum of the ways that people are both alike and 

different. When we recognize, value, and embrace diversity, we are recognizing, valuing, 
and embracing the uniqueness of each individual. 

 
• “Inclusion” means an environment in which all individuals are treated fairly and 

respectfully; are valued for their distinctive skills, experiences, and perspectives; have 
equal access to resources and opportunities; and can contribute fully to the 
organization’s success. 

To ensure that every individual will feel truly welcomed and included, library Staff and Board 
members should reflect the origins, age, background, and views of their community as much as 
possible. Library spaces, programs, and collections should accommodate the needs of every 
user. The Library does not discriminate against individuals on the basis of race, color, sex, 
sexual orientation, gender identity, religion, disability, age, genetic information, veteran status, 
ancestry, or national or ethnic origin.  As such, the Library has a zero-tolerance policy regarding 
to acts of discrimination. In an instance where a Staff or Board member is found to be 
outwardly discriminatory of a patron or group of people based on any of these characteristics, 
immediate disciplinary action will be taken up to and including the termination of the 
individual’s employment or removal of the individual from the Board of Trustees. 

 

  




